	Coláiste Mhuire, 

Mullingar, Co. Westmeath
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TEACH
Teaching Post Application Form 


	Title of Advertised Post:   

	Applicant Name: 

	Address: 


	Teaching Council No: 

	
	Registered Subjects: 



	
	Garda Vetted: Yes / No



	Mobile Phone No:

	Email Address: 

	Current Position: 




Please complete all sections of this application form. Failure to do so may result in your application not being considered. Form should not exceed 10 pages. Please return by email to recruitment@cbsmullingar.ie.
1.   Education Record

Second Level Results
	School Name
	Leaving Certificate Subjects
	Year of Graduation

	
	
	


Third Level Qualifications 
	Institution
	Primary Degrees/Post Graduate Degrees/Diplomas/Masters and Grade Awarded
	Year of Graduation

	
	
	

	
	
	


Other Relevant Qualifications: 


2. Teaching Experience
For each of the following sections please start with the most recent and work backwards 
2.1 Employment
	Dates

From
	Dates

To
	Position 
	School or other Institution
	Responsibilities

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


2.2 List, with outline dates, any extra-curricular activities in which you are or have been involved:


2.3 Other experience or information which may be relevant to the position:



3. Key Skills
What significant contribution do you see yourself making as a teacher in Coláiste Mhuire and what motivates you to apply?


What key skills, in your opinion, are essential for a subject teacher?

Comment on the pastoral role of a teacher in a modern Secondary School.


4. School Ethos in Coláiste Mhuire

I understand that Coláiste Mhuire is a Catholic School under the auspices of the Edmund Rice Trust. I have read, accepted and undertaken to support and promote the core values expressed in the Edmund Rice Schools Charter.
Yes           No
In what way might you, as a subject teacher, contribute to sustaining the Catholic ethos of Coláiste Mhuire?

5. Child Protection and Vetting
Please note that employment in this school is subject to the terms of the DES circular letter 31/2016 and The National Vetting Bureau Act 2016. 

Under this act, the school will have to obtain a vetting disclosure from the Vetting Bureau prior to any employment.  As an additional safeguard, should you be employed here, a Statutory Declaration and Form of Undertaking must be completed and provided to the school authority prior to making a teaching appointment of any duration.
If this section is not completed, your application will not be considered for processing.


Coláiste Mhuire owes a duty of care to its pupils. We have a duty to satisfy that no person employed by the school poses a threat to pupils or staff. The school must therefore make certain enquiries of all applicants for employment in the school, and these enquiries will include both:

(a) Questions to each applicant at interview (see below) and

(b) Enquiries with previous employer(s), and the National Vetting Bureau.

· The questions which you may be asked at interview include the following:

· Where have you been residing during the previous five years?

· Were you ever the subject of an inquiry by Tusla/ the HSE concerning a child welfare matter?

· Were you ever the subject of a garda criminal investigation arising from a complaint of child abuse?

· Were you the subject of any allegation of criminal conduct or wrongdoing towards a minor?

· Are you aware of any material circumstance in respect of your own conduct which touched/touches on the welfare of a minor?

Please note that it is a fundamental term of your employment that you make appropriate full disclosure in respect of the questions outlined above, and a fundamental term will be included in any future contract of employment to this effect.

You should also note that if the school is satisfied, in the future, that you have made incomplete or inaccurate disclosure, you may face disciplinary action, up to and including dismissal.

The school undertakes that all responses furnished by you in respect of the above questions will be treated as confidential, subject to any reporting obligations which may be imposed on the school, pursuant to “Children First” published by the Department of Health, the Child Protection Procedures for Primary and Post-Primary Schools published by the Department of Education and Skills or pursuant to any legal obligation imposed on the school to facilitate the effective investigation of crime.

Signed:


_____________________________

Applicant

Position Applied For:
_____________________________

Date: 



_____________________________

6. Referees (2)

                 


Please Note:

A. The Board of Management may contact the named referees or your most recent employer for a reference.  


B. Completed Application Form should be typed in Arial font size 12.

C. All applicants should note that the Board of Management reserves the right to shortlist applicants on agreed predetermined criteria.

D. All positions are provisional and subject to approval by the Department of Education & Skills, The Redeployment Officer and the Board of Management.

E. Only shortlisted candidates will be contacted.

F. The Board of Management of this school is an equal opportunities employer.

G. A panel may be created following the interviews. 

H. Exact specification of contracted hours granted will depend on timetable needs.  This includes the exact number of hours given and the combination of subjects.

I, the undersigned, hereby declare all the foregoing particulars to be true.

Signature of Applicant:

____________________________________




Date:




____________________________________
Please return to
Malachy Flanagan, Principal

Secretary to Board of Management,
Coláiste Mhuire Secondary School,
Mullingar, 

Co. Westmeath.

Email: recruitment@cbsmullingar.ie




















5.1 Have you been investigated by the Gardaí, Tusla, HSE, or your employer in relation to substantiated complaints made concerning your treatment of children?





		YES				NO	








5.2 Were you the subject of any allegation of criminal conduct or wrongdoing towards a minor?








		YES				NO	


	


5.3 Are you aware of any material circumstance in respect of your own conduct which touched/touches on the welfare of a minor?








		YES				NO	








Name:		                





Role:			                 


                          





Contact Number:	








Name:		                





Role:			                 


                          





Contact Number:	








For Office Use





Date/ Time Received:
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